
GADA INSERVICE EDUCATION GADA 

The superintendent, in consultation with the Professional Development Council, will 

develop a program of inservice education for employees which is consistent with the State 

approved “Professional Development Plan” and the provisions of the budget approved by the 

Board. 

 
APPROVED:  August 6, 1973 

AMENDED:   January 14, 1991 

REVIEWED:  November 13, 2000 

REVIEWED AND APPROVED:  February 13, 2012 

 

 

GADA-R INSERVICE EDUCATION GADA-R 

All employees are expected to attend inservice education sessions unless excused by the 

superintendent or designated representative.  Workshops, seminars and similar programs may 

utilize all or a portion of the work day.  On occasion these programs may be combined with 

regular staff meetings.  Appropriate personnel will be selected to conduct the sessions. 

Staff members, with their supervisor, are encouraged to design a “Professional 

Development Plan” (PDP) to define their individual inservice goals and objectives for each year.  

Attendance at staff development activities, for those who have PDP’s will result in the awarding 

of inservice points which count toward re-licensure and salary advancement, as per policies GBA 

and GCA. 

 
APPROVED:  August 6, 1973 

AMENDED:   January 14, 1991 
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